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Why do you wish to serve on this board/committee? If seeking
reappointment, state why you should be reappointed.

1. Protecting Colleagues’ Financial Interests: Serving on the board would allow Greg to
ensure that his fellow firefighters and department personnel receive well-managed and
secure supplemental benefits, which can be essential for long-term financial security,
retirement, and unforeseen financial needs. 2. Advocating for Firefighter Needs: As someone
with extensive experience in the field, Greg would bring valuable firsthand knowledge of the
needs and challenges firefighters face. This perspective can help guide decisions to ensure
that funds and resources are allocated in ways that most benefit department personnel. 3.
Leadership and Responsibility: As a Lieutenant, Greg has a strong sense of leadership and
responsibility. Serving on the board would allow him to extend his impact beyond daily
operations, helping to shape long-term strategies that support and empower firefighters both
during and after their careers. 4. Community and Department Investment: Serving on the
board offers Greg the opportunity to give back to the firefighting community by contributing
to the responsible management of funds that impact the welfare of his peers and their
families. 5. Personal and Professional Growth: Board experience would add a valuable
dimension to Greg’s career, expanding his expertise in areas such as finance, governance,
and strategic decision-making while building connections with other leaders dedicated to
supporting the firefighting community.

What personal qualifications can you bring to this board or committee?

• Leadership Skills: As a Lieutenant, Greg has demonstrated strong leadership qualities,
managing teams, making strategic decisions under pressure, and ensuring team safety. His
leadership experience would be valuable in guiding the board’s discussions and decisions,
particularly in high-stakes matters involving trust funds and benefits. • Commitment to
Service and Integrity: A career in firefighting requires a high level of integrity, accountability,
and commitment to public service. Greg’s dedication to these values would ensure that he
approaches board responsibilities with a commitment to transparency, ethical decision-
making, and prioritizing the interests of his colleagues. • Financial Awareness and
Responsibility: As a Driver Operator and Lieutenant, Greg has managed resources,
equipment, and operational readiness. This experience, though not purely financial, has
likely instilled a respect for resource management, budgeting, and fiscal responsibility—skills
that would translate well to overseeing a trust.

List Community Activities

I have been dedicated to educating the next generation by my volunteer work at local
schools. I teach fire safety, engage students in hands-on learning about emergency
preparedness, and inspire interest in firefighting careers.

Demographics

Some boards and commissions require membership to be racially, politically or
geographically proportionate to the general public. The following information helps
track our recruitment and diversity efforts. (Optional)
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GREG KEANE

Clearwater, FL | | gregkeane@yahoo.com Professional 
Summary
Dedicated and experienced fi refi ghter with over 15 years of service at the 
City of Clearwater Fire Department. Proven leadership in emergency 
response, team management, and safety protocols, currently serving as a 
Lieutenant. Skil led in fi re suppression, medical response, and strategic 
decision-making under pressure. Committed to the safety and well-being of 
the community, with a track record of consistent performance and 
professional growth.

Professional Experience

City of Clearwater Fire Department
Clearwater, FL
Lieutenant
2020 – Present
 Oversee and lead fi re response teams during emergency situations, 

ensuring adherence to safety protocols and eff ective teamwork.
 Coordinate with senior management and other emergency response 

teams for large-scale incidents.
 Conduct training sessions for team members on updated fi re 

suppression techniques, medical response, and equipment use.
 Manage daily operations, including equipment inspections, report 

writing, and strategic planning for fi re prevention initiatives.

Driver Operator
2015 – 2020
 Operated fi refi ghting apparatus and ensured safe transport of personnel

and equipment to and from emergency scenes.
 Conducted regular maintenance checks on fi refi ghting vehicles and 

equipment to ensure readiness.
 Assisted in fi re suppression and rescue operations, working closely with 

team members to manage resources eff ectively on-site.
 Trained new recruits on apparatus operation, safety protocols, and 

emergency response techniques.

Fire Medic
2008 – 2015



 Provided emergency medical services (EMS) and fi re suppression in 

response to a wide range of incidents.
 Delivered high-quality patient care, including administering basic and 

advanced life support (BLS and ALS) as required.
 Assisted in fi refi ghting operations, conducting search and rescue, and 

ensuring safety at the scene.
 Maintained medical equipment and documentation in compliance with 

department protocols.

Certifications & Skills
 Certifi cations: Florida Firefi ghter II,  Emergency Medical Technician 

(EMT), Paramedic Certifi cation
 Technical Skil ls: Fire suppression techniques, EMS and BLS, advanced 

fi refi ghting equipment operation, hazardous materials handling
 Leadership Skil ls: Team coordination, training and development, 

incident command, safety protocol enforcement
 Other: Strong interpersonal communication, crisis management, report

writing

Education
Fire Academy Training
[Location, Graduation Year]

Paramedic School

[Location, Graduation Year]

Professional Development
 Advanced Fire Offi cer Training
 Incident Command System (ICS) Certifi cation
 Annual Fire Safety and Prevention Courses
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